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	ERG Goals
	Membership criteria:
	SHSU ERGs must be open to all current employees.  SHSU ERGs must comply with all Federal, State, and Local anti-discrimination and labor laws, and SHSU policies.
	 Formal or informal sign-up process?  Please describe:
	 Will the ERG have a minimum of 10 current employees?
	 Membership recruitment plan:
	 Number of planned meetings:
	 Member roles and responsibilities:
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	BUDGET:  Please specify cost of materials and events.
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